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CITY OF LAUDERHI LL POLI CE OFFI CERS RETI REMENT PLAN

| NTRODUCT| ON

This docunment is intended to be a plain | anguage summary of
the admi nistration and benefits provided by the Gty of Lauderhill
Police Oficers Retirenent Plan.

While efforts have been made by the Board of Trustees to
provi de an accurate summary, this docunent is not the official plan
docunment and your actual benefits are governed by the appropriate
provi sions of the actual statutes and ordi nances which create this
Plan, the Code of the City of Lauderhill, and Chapters 112, Part
VIl and Chapter 185, Florida Statutes. If there is any conflict
between those legislative provisions and this summary, the
| egislative provisions control. Nothing in this docunment is
intended to nor does it create a contract for benefits greater than
t hat provided by | aw.

Any questions you have regardi ng your rights or benefits under
this Plan should be directed to the Pl an Adm ni strator whose nane,
address and tel ephone nunber are:

Pete Prior
Benefits USA, Inc.
3810 Inverrary Blvd. Ste. 208

Lauderhill, FL 33319
(954) 730-2068



WHAT IS THE OFFI CI AL NAME OF THE PLAN?
The official nane of the Plan is the Gty of Lauderhill Police

Oficers Retirenment Pl an.

WHAT TYPE OF PLAN IS THI S?

This is a defined benefit plan. This means the anount of
benefits that you receive is a percentage of your salary multiplied
by years of service in the Police Departnment. Money is contributed
to the Plan by you, the City and the State of Florida pursuant to
an insurance prem um rebate program established by the State of
Fl ori da under Chapter 185, Florida Statutes. According to Florida
law, the Gty is ultimately responsible for nmaking certain that the

Plan is actuarially sound.

HOW IS THE PLAN ADM NI STERED?
The Plan is adm nistered by a five nenber Board of Trustees.
Two of the Trustees are active police officers who are el ected by
active nenbers of the Plan; two of the Trustees are appointed by
the Gty Comm ssion and nust be |legal residents of the City, and a
fifth menber is appointed by the other four by majority vote. The
fifth menber need not be a resident of the City.
The Board of Trustees is responsible for directing the

i nvestnent of the assets of the Pension Fund to ensure that there



wi Il be adequate nonies for future benefits. The Fund’s noney is
invested by professional noney nanagers whose performance is
nmonitored by investnent professionals on a quarterly basis to
ensure that the Board is receiving a proper return on the
i nvest ment of pension assets.

The Fund enpl oys a professional actuary who hel ps determ ne
the cost of future benefits; accountants who determ ne the proper
all ocation of nonies; and an attorney with expertise in the area of
public pension law to advise the Board of Trustees. Wth the
assi stance of these professionals, the Board of Trustees is
responsi ble for interpreting and appl ying the pension ordi nance and
for determning eligibility on all benefit clains.

The Trustees serve a two year termand are eligible for re-
el ection or re-appointnment. The Trustees receive no conpensation
for their service, and they only receive reinbursenent for travel
for educational activities on behalf of the Fund. In order to keep
up on the latest trends in pension managenent, Trustees regularly
attend school s and sem nars pertaining to the managenent of pension
funds for public enpl oyees.

The current Board of Trustees are:
M chael Cochran Dave Hennessy

Kenni e Hobbs M chael Lucas
Hayward Benson, Jr.



In accordance with Florida law, the Chairnman is the registered
agent for service of process and his business address is:

M chael Cochr an

Lauderhill Police O ficers Retirenent Plan
2000 City Hall Drive
Lauderhill, Florida 33313

In the absence of the designated Chairnman, any nenber of the Board

of Trustees is subject to service of process.

WHO ADM NI STERS THE PLAN?

The Plan is administered by Pete Prior, Adm nistrator, whose
address is:

Benefits USA, Inc.
3810 Inverrary Blvd. Ste. 208
Lauderhill, FL 33319
Tel ephone nunber: (954) 730-2068
The day-to-day record-keeping functions of the Plan are the
responsibility of Pete Prior. All records and books of the Pl an,

except nmedi cal records, are available for public inspection at the

office of the Board of Trustees.

VWHAT ARE THE LEGAL DOCUMENTS CREATI NG THE PLAN?
The Plan arises out of the Code of the City of Lauderhill,
Chapter 112, Florida Statutes and Chapter 185, Florida Statutes,
whi ch provides a system for the taxation of insurance policies

covering property located within the City of Lauderhill.



WHAT | S REQUI RED TO PARTI Cl PATE I N THE PLAN?

The Plan is open solely to active police officers of the City
of Lauderhill. A police officer is any person enployed full tine
in the Police Departnment of the City, who is certified as a police
officer as a condition of enploynent in accordance wth the
provisions of Florida Statutes and whose duty it is to protect life
and property and exercise |lawful arrest powers of the State of
Fl ori da. This definition includes all supervisory and conmand
personnel whose duties include, in whole or in part, the
supervi sion, training, guidance, and managenent responsibilities of
full tinme police officers. Al full time police officers of the
City of Lauderhill, absent the Chief of Police who has the option

to opt out of the plan, nust participate in this pension plan.

WHAT MUST | CONTRI BUTE TO THE PLAN?

Each active nenber of the Plan contributes a percentage of
their salary to the Plan. Effective October 1, 2004, each nenber
is required to contribute 9% of their salary to the Plan.
Ef fective October 1, 2005, each nenber is required to contribute
10% of their salary to the Plan. This contribution is acconplished
t hrough what is known as a “pick up” plan. A pick up plan provides

for the wthdrawal from an enployee’s pay of the required
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contribution prior to the tinme that the pay is subjected to federal
i nconme taxation. The noney is then placed directly in the Pension
Pl an on behal f of the enployee by the City.

The purpose of the pick up plan is to allow an enployee to
defer taxation on the contribution until such time as an enpl oyee
actually receives a pension. The pick up plan is authorized
pursuant to City Ordinance and the provisions of Section 414(h)(2)

of the Internal Revenue Code.

VWHAT BENEFI TS DO | RECElI VE FROM THE FUND?
The foll ow ng benefits are available fromthe Pension Fund:

a. Normal Retirenent Date. Menbers are eligible for normal

service retirenent on the first day of the nonth coincident with or
next follow ng the date upon which the nenber has conpleted twenty
(20) years of credited service; or the date upon which the nmenber
reaches age fifty-five (55) with five (5) years of credited
servi ce.

b. Normal Retirenent Benefit. Upon reaching their nornal

retirement date, nenbers who have attained a vested interest in the
Plan are entitled to a retirenment benefit of 3% of final nonthly
conpensation for all service accrued prior to October 1, 2001
mul tiplied by the nunber of years of credited service, and 3 Y26 of
final nonthly conpensation for all service accrued on or after

Cctober 1, 2001 nultiplied by the nunber of years of credited
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servi ce.

c. Final Monthly Conpensation. Final nmonthly conpensation is

the average of the best five (5) of the last ten (10) years of
service. |If the nenber is enployed for less than five (5) years,
the average is taken fromthe period of actual enploynent.

d. Credited service. Credited service neans uninterrupted

service as a police officer for which a contribution to the Plan is
made.

e. Early Retirenent. If a nenber conpletes ten (10) years of

service and is age fifty (50), the nenber my elect an early
retirement benefit. This retirenment benefit nay be taken in either
of two ways. It may comrence i mmediately on the first day of the
nonth coincident with or next followng the date of early
retirement and continue during the nenber’s lifetinme. The benefit
is actuarially reduced for each year and nonth by which the
starting date of the benefit precedes the normal retirenent date.
The normal retirenent date in this instance is the date the nenber
woul d have attained age fifty-five (55) with ten (10) years of
credited service.

Alternatively, a nenber nmay receive a deferred retirenent
benefit by waiting to receive a pension benefit until the nmenber
reaches normal retirenent age (the date upon which the nmenber woul d
have conpl eted 20 years of credited service, or the date upon which

the nenber attains age 55 with 5 years of credited service). This
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benefit will continue during the nmenber’s lifetine and will not be
subject to the early retirenent actuarial reduction. The anount of
the deferred early retirenment benefit is conputed the sane as for
normal retirenent, except that final nonthly conpensation and
credited service are determ ned as of the nenber’s early retirenent
dat e.

f. Duty Disability Benefit. If a nenber becones permanently

and totally disabled fromuseful and efficient service as a police
officer as the result of an accident, illness, or injury arising in
the line of duty, a nenber is entitled to a disability pension paid
in equal nonthly installnents in an anmount equal to the nmenber’s
accrued benefit, but shall not be less than 42% of final nonthly
conpensati on.

g. Non-duty disability benefit. A nenber with ten (10) or nore

years of service credit may be eligible for a non-duty disability
pension. If injured outside the line of duty, the nenber is
permtted to apply for a non-service incurred disability retirenent
which shall be paid in equal nonthly installnments in an anount
equal to two (2% percent of final nonthly conpensation multiplied
by the nunber of years of credited service, but shall not be |ess
than twenty-five (25% percent of final nonthly conpensation
Paynents of disability benefits for either duty or non-duty
disabilities continue until the death of the nenber or recovery

fromthe disability.
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h. Disability procedure. A nenber seeking a disability

retirenent should request a disability application from the
adm nistrator and is required to submt proof of the disability.
After reviewing a disability application, the Board shall require
the applicant to submt to an independent nedical exam nation
conducted by a physician or physicians selected by the Board. A
menber applying for a disability benefit has the right to request a
formal evidentiary hearing at which tine nedical reports will be
consi dered, and the nenber will have an opportunity to present his
or her own evidence and cross exanm ne all w tnesses.

A nenber who receives a disability pension can be reexam ned
by the Board at any time prior to the nmenber’s nornal retirenent
date, and if found to have recovered, nust resune active service
with the Gty. |If a nmenber recovers, yet refuses reenploynent with
the Cty, the disability pension will be termnated. Disability
benefits may not be awarded to a nenber whose enpl oynment term nated
prior to the nenber’s becom ng di sabl ed, nor nay a nenber receive a
disability benefit as the result of a self-inflicted injury or any
disability resulting from the habitual use of narcotics or
al cohol i ¢ beverages.

i. Paynent of Normal Retirenent Benefit. Pension benefits may

be paid in a nunber of ways. You can ordinarily expect to receive

your first retirement benefit check within thirty (30) to ninety
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(90) days from separation fromservice. Direct deposit is available
upon request, but will require approximately thirty (30) days for
processi ng.

The normal form of retirenment for a nenber is a ten year
certain and life thereafter annuity. This neans that a nenber
receives a pension for life and is guaranteed 120 paynents
regardl ess of whether the nmenber dies prior to the 120th paynent.
If the nenber dies prior to receiving at least 120 nonthly
paynents, nonthly paynents will be nmade to the nenber’s beneficiary
until a total of 120 paynents have been nmade. If a nenber dies
after his or her normal retirenent date but before receiving
benefits, the nmenber’s beneficiary shall be entitled to 120 nonthly
paynents in an anmount equal to that which the nenber would have
recei ved had the nmenber retired on the date of death. If a nenber
is still alive after the paynment of the 120th pensi on check, the
pension continues for the life of the nenber, but there is no
survivorship benefit paid to a spouse or any other beneficiary upon
t he nenber’s deat h.

j. Optional forms. Instead of receiving the normal form of

benefit set forth above, a nenber nmay choose other nethods of
paynment. The nmenber nmay choose to receive a reduced benefit during
the menber’s lifetime and to have all or a portion of the benefit
continue after death to the nenber’s spouse or other relative for

t he renai nder of the spouse’s or other relative’'s life. This form

-12-



of benefit is called a joint and survivor annuity. A nenber
selecting a joint and survivor option wll receive a reduced
nonthly benefit based on the age of their designated joint
survivor, which will be less than a life annuity. In the event
t hat the designated survivor dies, or in the case of a spouse, the
marriage is dissolved, before the nenber’s benefit paynents begin,
this option is automatically cancelled to permt paynents of
pensi on benefits to the nmenber as if the election had never been
made. A nmenber nmay, at that time, elect an unreduced life annuity
or a ten (10) year certain and |ife thereafter benefit.

The consent of a police officer’s joint survivor is not
required for the selection of any option. A nenber may repl ace a
designated joint survivor, provided that the previously designated
joint survivor is alive at the tinme of renoval. The anpunt of the
benefit payable to the nmenber upon the designation of a new joint
survivor is actuarially redeterm ned taking into account the ages
and sex of the former joint survivor, the new joint survivor, and
the nmenber. The consent of the Board of Trustees is required
regardi ng these changes.

Anot her option a nmenber may choose is an enhanced single life
annuity. This nmeans that a nenber’s benefit will continue for his
or her life, but upon death the benefit ceases. The nonthly paynent
under the single life annuity will be larger than the nonthly

benefit payabl e under any other paynment option. Unlike the other
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options, there is no guaranteed paynent in excess of the
accurmul ated contri butions of the nenber. |[|f the nmenber dies prior
to receiving paynents equal to the nenber’s contributions, the
anount necessary to reach the accunul ated contri butions nmade by the
menber are payable to the nenber’s designated beneficiary or estate
if there is no designated beneficiary.

k. Vesting. A nenber who conpletes 5 years of credited service
becones fully vested in the fund. This nmeans that no further
service is required in order to receive a pension upon reaching
early or normal retirenent age. Instead of waiting until the
nmenber reaches retirenent age, the nenber may elect to i mediately
receive a refund of accumnul ated contributions which will be paid in
a single lunp sum A nmenber electing to receive an inmediate
refund of contributions forfeits the right to receive a nonthly
pensi on.

l. Thirteenth Check or COLA (Cost of Iliving Adjustnent).
Ef fective October 1, 2004, each nenber shall be eligible, upon

retirement or entry into DROP, to receive a cost of living
adj ustnment (COLA) in the formof a thirteenth check. Thecostof-living
adjustment is not guaranteed and is based upon actuarial gains in the Plan which takes into
account the investment performance of the Plan. The funds required for the payment of any
cost of living adjustment are derived solely from the investment return of Plan assets only in

such amounts that exceed the investment return assumed for purposes of the actuarial
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valuation of the Plan and a total experience gain for the Plan as compared to the actuarial
assumptions. The cost-of-living adjustment shall not exceed the regular monthly retirement

benefit of the member.

WHAT | F | DIE BEFORE | RETI RE?

If a menber dies prior to retirenment, benefits are payable to
surviving beneficiaries. |If a nmenber dies prior to vesting, the
menber’ s designated beneficiary is paid the anount equal to the
menber’s accunul ated contri buti ons. If the nenber has conpl eted
five (5) years of credited service, the nenber’s designated
beneficiaries are entitled to the benefits otherw se payable at
early or normal retirenent.

If aretiree dies, death benefits, if applicable, will be paid
in accordance with any optional form of benefit chosen at the tine
of retirement.

In addition to benefits payable fromthe Pension Plan, death
benefits are also available from a variety of other sources as
wel | . The State of Florida, for exanple, provides a $25, 000.00
death benefit if a police officer is accidentally killed while
engaged in the performance of |aw enforcenent duties. If the
officer is accidentally killed while in hot pursuit or in
responding to what is reasonably believed to be an energency, an

addi ti onal $25,000.00 is avail able. | f the officer is
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intentionally killed while engaged in the performance of |aw
enforcenment duties, the death benefit is increased to $75, 000. 00.

Moreover, the children of a police officer intentionally
killed in the line of duty are entitled to a college education at a
Florida public wuniversity, comunity college or vocational-
technical school at the expense of the state. The spouse and
children are also entitled to receive free health insurance.
Wor kers' Conpensation provides benefits of up to $100, 000. 00 and
funeral expenses of up to $5,000. 00.

The United States Departnment of Justice has created a Public
Safety O ficer Death Benefit Program Police officers killed in
the line of duty receive a $100,000.00 paynent from the Ulhited
St ates governnent. In addition, police officers killed while
assisting federal agents also receive an additional $50, 000. 00.
These prograns are adm nistered by the United States Departnent of
Justice, Law Enforcenent Adm nistration. Finally, Social Security
death benefits provide additional income based on statutory

criteria.

AM | PERM TTED TO BUYBACK CREDI T FOR PRI OR POLI CE
OR M LI TARY SERVI CE?

Yes. A nenber with prior police service with another enpl oyer
or who has served on active mlitary duty in the Arned Forces of

the United States may purchase up to a maxi mumof five (5) years of
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service credit, provided that for each year being purchased the
nmenmber pays to the pension plan the full actuarial cost of the
buyback as determ ned by the Plan actuary.

A menber who is receiving, or will receive a pension benefit
for prior service in any other pension plan supported by public
funds, except a mlitary pension, shall not be eligible for buy-
back of that prior service, under the provisions of this section.
In order to be permtted to purchase prior service, the nenber nust
submt proof to the Board that the nenber is not receiving and wll
not receive a pension benefit from another plan based on the prior
servi ce. Prior police and/or mlitary service shall not count

t owar ds vesting under the Pl an.

WHAT | S A DROP?
Your Pension Fund has created a Deferred Retirenent Option
Pl an (DROP) which offers active nenbers an opportunity, prior to
retirement, to keep working and sinultaneously accunul ate pensi on
benefits. In other words, it is a chance to earn two incones at
the same tine, with one of them being saved and invested w thout
current tax liability. Froma technical standpoint, a DROP program
represents a nmethod of providing for the deferred receipt of
retirenents froma defined benefit plan.
Eligibility to participate in the DROP is based upon the

attai nment of age fifty-five (55) with five (5) years of service,
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or the conpletion of twenty (20) vyears of credited service
regardl ess of age.

The maximum period of participation in the DROP is five (5) years. Notice of election
to DROP must be accompanied by a post-dated letter of resignation which shall be fully
binding upon the member. Any subsequent election to voluntarily terminate employment, prior

to the maximum limit of the DROP, shall be by binding written notice to the employer.

Upon entering the DROP, the nenber’'s service pension is
calculated by the Fund’'s actuary as if the nenber had actually
retired and separated from service on the date of entry into the
DROP. Furthernore, all rights in the Pension Plan are frozen as of
the date the nenber enters the DROP. The nenber, however, keeps
working for the City for up to 5 years.

The pension paynents which the nenber woul d have recei ved had
he or she actually separated from service are deposited into an
account for the nenber’s benefit and are invested along with the
ot her assets of the Pension Fund.

Your DROP account bal ances is credited with interest based on
the actuarially assuned rate of the pension plan (which is
currently 8% per year). The assuned rate may be adjusted
prospectively by the Pension Board fromtine to tinme, but cannot be
decreased retroactively.

Since a DROP participant is “retired” for pension purposes,

t he menber ceases maki ng regul ar enpl oyee contri butions duri ng DROP
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participation. Because the DROP participant is no |onger making
contributions into the Pension Fund, the DROP participant’s take
home pay will generally increase. It is inportant to recognize,
however, that a DROP participant is no |longer eligible for any
increase in pension benefits after entering into the DROP.

Entry into the DROP is irrevocable once nade. At the end of
participation in the DROP, and not nore than 5 years after entry
into the DROP, the nmenber nust actually separate fromservice with
the City. Upon separation, the nmenber is eligible to receive the
proceeds of his or her DROP account together with any interest
earnings. The nmenber also begins to receive his or her nonthly
service pension on the first day of the nonth follow ng his or her
actual separation from service.

DROP account balances, at the option of the member, may be paid as a lump sum,
rollover to an IRA (individual retirement plan), rollover to a 457 deferred compensation plan,
or rollover to another qualified plan. No payment may be made from the DROP until the
employee actually separates from service with the City.

Upon commencement of participation in the DROP, the member shall no longer be
eligible for disability retirement from the pension plan. If a member becomes disabled during
the DROP period, the member shall be treated as if he/she voluntarily terminated DROP
participation on the day prior to the date of disability. If an employee shall die during
participation in the DROP, the employee shall be treated as any other vested member in the

plan who dies after retirement.
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WHAT IF I DIE AFTER | RETIRE OR AFTER
| COMMENCE PARTICIPATING IN THE DROP?

If a member dies while participating in DROP, irrespective of the cause of death, the
member is presumed to have separated from service on the date of death and the proceeds
of the member's DROP account, including any investment gains, are paid to the member’s
designated beneficiary. In such event, pension payments are made in accordance with the
survivor option elected by the member prior to death. The DROP participant is treated as
a retiree and any elected survivorship benefit would become due and payable upon the

DROP participant’s death, whether or not that death was duty related.

ARE BENEFI TS IN THI' S PLAN FORFEI TABLE?

As di scussed above, if you separate from service before you
vest, you will not receive any benefits fromthe Pl an, although you
are entitled to a refund of your contributions. In addition,
benefits are forfeitable pursuant to the provisions of Section
112. 3173, Florida Statutes, which provides for the forfeiture of

retirenent benefits of persons convicted of specific offenses.

ARE MY PENSI ON BENEFI TS SUBJECT TO CLAI Ms FOR ALl MONY,
CHI LD SUPPORT OR ANY OTHER CREDI TOR?

Under state |aw and |ocal ordinance, this Plan is exenpt from
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claims of creditors. The only exception is a court award of child
support or spousal support. Under Florida law, there is a specific
exenption pernmtting these paynents to be made fromthe Fund.

In a divorce proceeding, a court can order a police officer to
pay a portion of his or her benefits to a spouse once that benefit
is received. Once pension nonies are actually paid to a retiree,
t he pension noney is no | onger exenpt from attachnment or claim by

any creditor.

ARE MY PENSI ON BENEFI TS TAXABLE?

Service retirenent paynents and non-duty disability pensions
are taxable as ordinary inconme. The retiree will receive a tax
formfromthe Pension Fund at the end of each January reporting the
incone received in the prior year. Service-connected disability
retirenment pensions, coordinated with Wrker’s Conpensation, are
generally considered to be tax exenpt. For specific tax advice you

shoul d consult a qualified tax expert.

HOW DO | APPLY FOR BENEFI TS?

Application for service retirenent benefits is nmade by filing
an application formwth the Pension Adm nistrator. Application
for disability retirement requires the conpletion of an application
form and subm ssion to such nmedical exanms as may be determ ned by

the Board. Al | applications nay be obtained from the
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Admi ni strator.

If a menber is dissatisfied with any benefit application
brought before the Board, the nenber has the opportunity to appea
that decision within 30 days of the date of any witten deci sion by
the Board by filing a petition for conmmon |law certiorari in the

Circuit Court of Broward County, Florida.

ON WHAT BASI S ARE PLAN RECORDS KEPT?
The Board keeps accurate and detailed accounts of al
i nvestnents, receipts, disbursenents, and other transactions
pertaining to Fund property. The Pension Adm nistrator keeps a
record of all its proceedings and they are available for public
inspection. The Board s neetings are open to the public, under the

Gover nnent | n Sunshi ne Law.

ARE THERE COLLECTI VE BARGAI NIl NG AGREEMENTS
THAT GOVERN THE PLAN?

Fromtine to tine, the Fraternal Order of Police and the City
have negoti ated Pl an changes. Any contract provision nust be nade

ef fective by changi ng the ordi nances which govern this Pl an.

WHAT | F | HAVE FURTHER QUESTI ONS REGARDI NG MY BENEFI TS?
All questions should be directed in witing to the Plan

Adm ni strator, Pete Prior.
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SUMVARY
The foregoing Sunmary Pl an Description has been designed to
hel p answer sonme of your questions about how your Pension Plan is

organi zed and managed. The final authority on any interpretation

of the Pension Plan, however, is the actual Ilegislation which
created the Plan. In the event of any conflict between this
bookl et and those laws, the provisions in law control. The

ordi nances governi ng your Plan can be found within the Code of the

City of Lauderhill.
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